Sexual Harassment
The Board prohibits sexual harassment of district employees and job applicants. The Board also prohibits retaliatory
behavior or action against district employees or other person who complain, testify or otherwise participate in the
complaint process established pursuant to this policy and administrative regulation.
All complaints and allegations of sexual harassment shall be kept confidential to the extent necessary to carry out the
investigation or to take other subsequent necessary actions.
Any district employee or job applicant who feels that he/she has been sexually harassed or who has knowledge of any
incident of sexual harassment by or against another employee, a job applicant or a student, shall immediately report the
incident to his/her supervisor, principal, district administrator or Superintendent.
Prohibited sexual harassment includes, but not limited to, unwelcome sexual advances, unwanted requests for sexual
favors, or other unwanted verbal, visual or physical conduct of a sexual nature made against another person of the same
or opposite sex, in the work or educational setting, when:
1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual’s employment
2. Submission to or rejection of such conduct by the individual is used as the basis for an employment decision
affecting him/her.
The conduct has the purpose or effect of having a negative impact upon the individual’s work or has the purpose
or effect of creating an intimidating, hostile or offensive work environment. The conduct is sufficiently severe,
persistent, pervasive, or objectively offensive so as to create a hostile or abusive working environment or to limit
the individual’s ability to participate in or benefit from an education program or activity.
3. Submission to or rejection of the conduct by the other individual is used as the basis for any decision affecting
him/her regarding benefits, services, honors, programs or activities available at or through the district.
Other examples of actions that might constitute sexual harassment, whether committed by a supervisor, co-worker, or
non- employee, in the work or educational setting, include, but are not limited to:
1. Unwelcome verbal conduct such as sexual flirtations or propositions; graphic comments about an individual’s
body, overly personal conversations or pressure for sexual activity; sexual jokes or stories; unwelcome sexual
slurs, epithets, threats, innuendoes, derogatory comments, sexually degrading descriptions, or the spreading of
sexual rumors.
2. Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually explicit emails; displaying
sexually suggestive objects.
3. Unwelcome physical conduct such as massaging, grabbing, fondling, stroking or brushing the body; touching an
individual’s body or clothes in a sexual way; cornering, blocking, leaning over, or impeding normal movements.
Prohibited sexual harassment may also include any act of retaliation against an individual who reports a violation of the
district’s sexual harassment policy or who participates in the investigation of a sexual harassment complaint.
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